Bedford Public Schools
Employee Compensation Information
Salary (Medicare Wages on current W2) Exceeds $100,000

Calendar Year 2022
Asst. Supt. of Executive Chief JRE MRE
Instruction and Director of Financial Dir of SHS SHS Asst. JHS JHS Asst. | Elementary | Elementary | Dir of Ed
Position Superintendent | Student Services HR-LR Officer Operations | Principal | Principal | Principal | Principal | Principal Principal | Tech & IS

Base Salary 182,500.08 117,077.52 113,297.27 106,762.74| 103,006.08| 112,421.93| 105,187.43| 108,799.57| 105,187.43| 105,317.47| 105,317.47| 97,711.52
Degree Stipend 2,500.00 2,500.00 - - - -|  2,000.00{ 2,000.00| 2,000.00 4,000.00 - -
Inlieu of Insurance 5,400.00 - - - - - - - - - - -
Vacation Day Payout 7,615.38 - - 2,828.62 2,692.31 - - - - - - 2,510.20
Additional Earnings 17,000.05 - 1,000.00 714.29 3,250.00 -l 4,279.79( 1,625.00 553.48 2,631.68| 11,383.03| 2,000.00
Total Earnings 215,015.51 119,577.52 114,297.27 110,305.65| 108,948.39| 112,421.93| 111,467.22| 112,424.57| 107,740.91| 111,949.15| 116,700.50| 102,221.72
Employee Insurance
Contribution (6,060.03) - (5,354.38) (7,531.90)| (1,348.68)| (4,474.76)| (4,214.52)| (7,566.49) (7,539.80)| (10,190.80)| (7,808.56)| (1,348.68)
Group Term Life Insurance 396.00 565.53 3,014.47 970.86 906.09 204.00 306.00 306.00 204.00 877.20 204.00 457.61
2022 Medicare Earnings 209,351.48 120,143.05 111,957.36 103,744.61| 108,505.80| 108,151.17| 107,558.70| 105,164.08| 100,405.11| 102,635.55| 109,095.94| 101,330.65
Health Insurance 5,400.00 19,921.45 15,276.01 19,921.45| 19,921.45( 19,921.45| 7,304.51| 15,276.01| 19,921.45| 19,921.45| 19,921.45| 7,304.51
Dental Insurance 1,428.84 1,693.44 999.72 1,693.44 1,693.44 1,389.84| 1,389.84 789.36| 1,389.84 1,389.84 1,389.84| 1,029.48
Vision Insurance 252.84 252.84 168.12 252.84 252.84 252.84 252.84 168.12 252.84 252.84 252.84 252.84
Life Insurance 493.20 471.60 457.86 433.38 414.90 398.82 410.40 410.40 410.40 410.40 410.40 410.40
Long Term Disability 479.70 304.20 296.94 276.54 263.28 277.62 276.06 287.10 280.80 279.78 273.78 258.48
Total Insurance Costs Paid
By The District 8,054.58 22,643.53 17,198.65 22,577.65| 22,545.91| 22,240.57| 9,633.65| 16,930.99| 22,255.33| 22,254.31| 22,248.31| 9,255.71
FICA 9,114.00 7,448.84 6,941.34 6,432.08 6,727.32 6,705.39| 6,668.68| 6,520.13| 6,225.17 6,363.34 6,763.92| 6,282.51
Medicare 3,035.57 1,742.18 1,623.36 1,504.31 1,573.24 1,568.19| 1,559.57| 1,524.88| 1,455.86 1,488.25 1,581.89| 1,469.38
Retirement 57,024.57 32,823.89 32,266.15 30,340.71| 31,788.17| 33,681.54| 32,737.89| 31,737.56] 30,415.30| 31,603.31] 32,944.60| 29,335.54
Total Mandatory Benefit
Costs 69,174.14 42,014.91 40,830.85 38,277.10| 40,088.73| 41,955.12| 40,966.14| 39,782.57| 38,096.33| 39,454.90| 41,290.41| 37,087.43

Total Compensation 286,580.20 184,801.49 169,986.86 164,599.36| 171,140.44| 172,346.86| 158,158.49| 161,877.64| 160,756.77| 164,344.76| 172,634.66| 147,673.79
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